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Stream Description

Equity, diversity, and inclusion (EDI) scholarship has expanded rapidly across disciplines and global contexts, yet disability remains unevenly integrated into core theoretical and empirical debates on work and organizations. Where disability is addressed, it is often framed through individualized accommodation, compliance-driven policies, or narrow managerial interventions that sit at the margins of broader EDI strategies. Such approaches risk obscuring the organizational, institutional, and socio-economic conditions through which exclusion is produced and sustained.

This stream invites contributions that position disability as a central dimension of equity in work and organizational life, aligned with the EDI Conference’s focus on inequality, power, and context in a globalized world. The plan for this stream is to brings together critical and applied perspectives that examine how disability inclusion is shaped by organizational systems, governance arrangements, labour market structures, and policy environments across diverse regions. It foregrounds disability as a relational and structural form of inequality, intersecting with gender, race, class, migration, and other difference.

A key focus of the stream is the tension between reactive accommodation models and more systemic, inclusive-by-design approaches to EDI. Contributors are encouraged to explore how inclusion can be embedded within core organizational activities—such as leadership and culture, communication, procurement, performance management, and accountability—rather than treated as an exceptional or peripheral concern. At the same time, the stream welcomes critical examinations of the limits, contradictions, and unintended consequences of drawing on systems-based and inclusive by design frameworks.

In line with the conference’s international orientation, the stream explicitly encourages research grounded in comparative and non-Western contexts, including work situated in the Global South. Papers may engage with questions of development, sustainability, and just transitions, examining how disability inclusion intersects with evolving social contracts, environmental challenges, and changing models of work. Empirical studies, conceptual papers, and practice-oriented analyses are all welcome, provided they contribute to advancing EDI scholarship and practice beyond compliance toward more transformative understandings of inclusion.

Overall, the stream aims to foster dialogue between critical EDI theory and applied organizational research, creating space for scholarship that both interrogates power and inequality and engages with the practical challenges of advancing disability inclusion in diverse organizational and institutional settings.

Topics of Interest Include (but are not limited to):

· Disability as a core dimension of equity in EDI theory and research
· Organizational systems, practices, and governance shaping disability inclusion
· Inclusive-by-design approaches and their application across sectors and regions
· Critical perspectives on managerial and compliance-based EDI frameworks
· Disability, work, and inequality in Global South and comparative contexts
· Intersections of disability with gender, race, class, migration, and informality
· Disability inclusion, sustainability, and just transitions in evolving economies
· Translating EDI principles into organizational and institutional change

Contribution to the EDI Conference

This stream contributes to the 2026 EDI Conference by centering disability as a critical—but often under-theorized—dimension of equity in work and organizations. By combining systems thinking with critical disability and organizational theory, the session offers conceptual tools for understanding how inclusion is shaped by power, institutions, and context. It invites dialogue across regions and disciplines, fostering comparative and globally attuned perspectives on disability, work, and equity.
